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A Unique Opportunity
Stockton’s City Council, City Manager, and Executive Team are committed to
becoming the best city in America to live, raise a family, and grow a business.
Stockton has been through the most significant period of change ever
experienced in its 170-year history and is a city better prepared for the future
than perhaps any other city in California. The City of Stockton has a thorough
understanding of its operations, finances and the tools to adjust to economic
conditions for decades into the future.
City Manager Harry Black is a recognized champion of change and innovation
who focuses on transforming organizations by applying best practices and
outcome-based strategies. His extensive career includes leadership roles in
both the public and private sectors, and he is a seasoned executive having
served other large cities and organizations as city manager, deputy chief
administrative officer, chief financial officer, program manager, and chief
procurement officer.
To grow this team of strong leaders, the City is seeking a dynamic and
professional Assistant Director of Human Resources This leadership role is
key to cultivating and leading an outstanding department to excellence.

The Community
Stockton is the 13th largest city in California. As a multi-ethnic and multicultural city of over 320,000, Stockton has grown from a community with rich
agricultural roots to an urban destination with an emerging arts and cultural
scene, fine dining, shopping, sports, recreation, and family entertainment.
Stockton has a robust inland seaport, the Port of Stockton, for intermodal
shipping, rail access, an interstate freeway system, and the Stockton
Metropolitan Airport, provides both passenger and cargo services. San Joaquin
Regional Transit District provides local bus service, and rail passenger services
are available through ACE Train and Amtrak.
Stockton recreation is distinguished from other cities because of its prime
access to the San Joaquin Delta, with 1,000 miles of twisting waterways that
stretch out to meet the San Francisco Bay. House boating, waterskiing, fishing,
camping, rowing, sailing and other water-oriented activities are year-round
past-times and a way of life.
The downtown waterfront Stockton Arena is home to the Stockton Heat
hockey team, an affiliate of the NHL Calgary Flames, and the Stockton Kings
G-League basketball team of the NBA Sacramento Kings. The Stockton
Ballpark is home to the Stockton Ports baseball team, a Class A affiliate of the
Oakland Athletics.
University of the Pacific, California State University - Stanislaus extension
campus, and San Joaquin Delta Community College also call Stockton home,
along with numerous other private colleges and trade schools.
Stockton is a dynamic, spirited community of people, families, and business,
that blend energy, vitality and hospitality in the most unique way.

The Position
This single position class assists the Director of Human Resources in all
activities related to the broad function of human resources, including
providing day-to-day direction for Workforce Planning and Labor/Employee
Relations.

The Ideal Candidate
The City is seeking a seasoned human resources professional who is
committed to public service and thrives in a fast-paced environment.
Strong interpersonal and cooperative relationship skills, as well as, excellent
oral and written communication, are essential to the success of the Assistant
Director of Human Resources. The selected candidate will join a team of
dedicated Human Resources staff and oversee the Workforce Planning and
Labor/Employee Relations Divisions.
The Workforce Planning Division assists City departments with refining
their organizational structures to maximize efficiency and provide equal
employment opportunities, by employing, retaining and developing a skilled,
diverse and efficient workforce for the City through effective recruitment,
classification, compensation, and training and development programs.
The Employee/Labor Relations Division develops strategy, negotiates,
implements and administers policies procedures and labor agreements that
support and promote workplace diversity, fairness, and equality for City
employees. In addition to labor negotiations, this position monitors
compliance with labor contracts, provides advice and counsel to City
management on employee relations issues, handles grievances,
investigations and equal opportunity compliance, coordinates performance
management and the progressive discipline process.

Minimum Qualifications
Education/Experience: Possession of a Bachelor’s degree from an
accredited four year college or university with major coursework in business
or public administration, industrial relations, human resource management or
a closely related field; AND six (6) years of increasingly responsible
professional experience in human resources, employment law or policy
interpretation with a minimum of three (3) years of management or
supervisory experience in a generalist capacity in multiple areas of the
human resources function. Experience in a public agency setting is desirable.
The following specific advanced degrees may substitute on a year-for-year
basis up to a maximum of three years for the required work experience: MS
in Human Resources Management, MS in Industrial/Organizational
Psychology, J.D., MPA in Public Administration or MBA in Business
Administration.
Other Requirements: Must possess and maintain a valid California driver’s
license at the time of appointment.

Compensation & Benefits
The salary range for this position is negotiable within the range (up to $153,102) and will depend on the
qualifications of the successful candidate.
The City's excellent benefits program includes, but is not limited to:
Retirement — California Public Employees’
Retirement System (CalPERS) with a 2% @
62 formula for employees new to CalPERS.
Employees considered “classic” members
receive 2% @ 60 benefit formula.
Vacation — 148 hours of vacation per
year.
Sick Leave — 96 hours per year.
Holidays — 12 fixed and 1 floating per year.
Health Benefits — The City pays a
significant portion of the premium for
medical, dental, and vision benefits for
employees and dependents.

Deferred Compensation — A deferred
compensation plan is available at the
employee’s option.
Section 125 (Flexible Spending Account) —
Employees may participate on a pre-tax basis
for daycare and medical expense
reimbursement.
Life Insurance — Policy value of $50,000.
Work Schedule — 9/80 with alternating
Fridays off.

For a complete list of benefits offered by the City of Stockton, visit www.stocktonca.gov/benefits.
This position is Exempt from FLSA (Fair Labor and Standards Act), does not qualify for overtime
compensation, and is subject to Fair Political Practices Commission (FPPC) annual filing requirements. For
more information, visit www.fppc.ca.gov.
The City requires employees in this position to reasonably respond to emergencies at all times. The
Assistant Director of Human Resources will be required to maintain a primary residence within 45 minutes
of City Hall in order to timely respond to emergencies and meet the health, safety and welfare needs of the
City. New employees have up to three (3) months from the date of hire to comply with the requirement.
Interested candidates must be willing to adhere to this requirement throughout the duration of employment.

Application & Selection Process

The Appli

To submit an application, please visit the City's website. Online application, supplemental questions, proof of
education, resume and cover letter, must be received by the City of Stockton Human Resources Department by
5:30 p.m., June 21, 2021. Paper applications will not be accepted.
A limited number of the best-qualified candidates — based on the information provided on the application and
attachments — will be invited to participate in the selection process.

To submit an application, please visit www.stocktonca.gov/jobs.
For assistance, please email Recruitment@stocktonca.gov or call (209) 937-8233.
THE CITY OF STOCKTON IS AN EQUAL OPPORTUNITY EMPLOYER.

