ANNOUNCING THE RECRUITMENT FOR

DEPUTY BUILDING
OFFICIAL

Annual Salary up to $129,229 DOQ
2% COLA effective July 1, 2021

Final Filing Date: Open Until Filled

Visit www.stocktonca.gov/jobs
www.stocktonca.gov
for more information

The Community

The downtown waterfront Stockton Arena is
home to the Stockton Heat hockey team, an
affiliate of the NHL Calgary Flames, and the
Stockton Kings G-League basketball team of
the NBA Sacramento Kings. The Stockton
Ballpark is home to the Stockton Ports
baseball team, a Class A affiliate of the
Oakland Athletics.
University of the Pacific, California State
University - Stanislaus extension campus, and
San Joaquin Delta Community College also
call Stockton home, along with numerous
other private colleges and trade schools.
Stockton is a dynamic, spirited community of
people, families, and business, that blend
energy, vitality and hospitality in the most
unique way.

Stockton is the 13th largest city in California. As a
multi-ethnic and multicultural city of over 320,000,
Stockton has grown from a community with rich
agricultural roots to an urban destination with an
emerging arts and cultural scene, fine dining,
shopping,
sports,
recreation,
and
family
entertainment.
Stockton has a robust inland seaport, the Port of
Stockton, for intermodal shipping, rail access, an
interstate freeway system, and the Stockton
Metropolitan Airport, provides both passenger and
cargo services. San Joaquin Regional Transit District
provides local bus service, and rail passenger
services are available through ACE Train and
Amtrak.
Stockton recreation is distinguished from other cities
because of its prime access to the San Joaquin
Delta, with 1,000 miles of twisting waterways that
stretch out to meet the San Francisco Bay. House
boating, waterskiing, fishing, camping, rowing, sailing
and other water-oriented activities are year-round
past-times and a way of life.

THE IDEAL CANDIDATE
As the new Deputy Building Official of the Community Development Department, the selected candidate will
have the opportunity to make an impact on the community’s future through quality development. The Deputy
Building Official will assist the Deputy Community Development Director/Building and Life Safety in planning,
directing, coordinating, and supervising the activities and staff of the Building Division. The selected candidate
will be responsible for the direction of the day-to-day operations and activities of permit application processing
and plan check functions. The selected candidate will also act as the Project Liaison for the Department
ensuring high-level service for strategic and impactful projects. The ideal candidate will possess
development/construction related experience in both the public and private sectors with a proven track record
of efficiency. With the Department's focus on setting the industry standard for development reviews, the
Deputy Building Official will be flexible and dynamic to adjust to the evolving development landscape in the
city. High-level customer service and “customer first” philosophy is a must. The ideal candidate will bring fresh
perspective and ideas to an age-old regulatory process.

PRINCIPAL DUTIES
Assists in the development and implementation of goals, objectives, policies, procedures, and
work standards of the division.
Assigns, supervises, reviews, and evaluates the work of assigned staff; selects staff and
provides for their work training and professional development.
Provides technical assistance and advice to other divisions, City staff, and the public in areas of
responsibility.
Ensures that assigned activities are performed in accordance with appropriate codes,
regulations, and policies, and that required documentation is submitted and maintained; may
approve complex plans and issues permits.
Confers with contractors, architects, engineers, property owners, and other stakeholders.
Assists staff in making complex interpretations and decisions concerning technical problems
related to plan checking, building inspection, and zoning.
Assists in preparing and administering the division budget.
Coordinates work efforts and activities with other divisions, agencies, and City departments.
Prepares a variety of periodic and special reports related to the division's activities and functions
for management review.
Maintains current knowledge of new construction methods, materials, techniques, and codes
and regulations affecting housing and building inspection.
May act in the absence of the Deputy Community Development Director/Building & Life Safety
on a relief basis, per the direction of the Community Development Director.

MINIMUM QUALIFICATIONS
Education/Experience:
Pattern I: Possession of Bachelor's degree from an accredited college or university with major course work in
engineering, construction technology, or related field; and two (2) years of lead or supervisory experience in
building and related inspections or plan checking.
OR
Pattern II: Possession of 60 semester units/90 quarter units from an accredited college or university with major
course work in pre-engineering, construction technology, or related field; two (2) years building inspection or
plan checking experience, AND two (2) years supervisory experience in building and related inspection or plan
checking.
Other Requirements:
Must possess a valid California driver's license.
May need to attend meetings outside of normal working hours.

Compensation and Benefits
The annual salary range for the Deputy Building Official is $100,655 to $129,229, depending on
qualifications. Benefits include, but are not limited to:
Retirement - California Public Employees' Retirement System (CalPERS) with a 2% @ 62
formula for employees new to CalPERS. Employees considered 'classic' members receive 2%
@ 60 benefit formula.
Vacation - Accrue 120 hours of vacation per year.
Health Benefits - The City pays a significant portion of the premium for medical/hospitalization,
dental/orthodontia, vision and prescription coverage for employees and dependents.
Holidays - 13 fixed and 1 floating per year.
Sick Leave - Accrue 96 hours per year.
Deferred Compensation - A deferred compensation plan is available at the employee's option.
Section 125 (flexible Spending Account) - Employees may participate on a pretax basis for day
care and medical expense reimbursement.
Life Insurance - Policy value of $50,000.
Work Schedule - 7:30 a.m. - 5:30 p.m., Monday through Thursday; 8:00 a.m. - 5:00 p.m. on
Fridays, alternating Fridays off.
For a complete list of benefits offered by the City of Stockton, visit www.stocktonca.gov/benefits.
This At-Will position is Exempt from the Fair Labor and Standards Act and does not qualify for
overtime compensation.

Application and Selection Process
To submit an application, please visit the City's website. Online application, supplemental questions, cover letter, resume,
and proof of education must be received by the Human Resources Department within 7 days of submitting application.
A limited number of best-qualified candidates - based on the information provided on the application and attachments - will
be invited to participate in the selection process.
To submit an application, please visit www.stocktonca.gov/jobs. For assistance, please email
Anne.simpson@stocktonca.gov or call (209) 937-7570.

THE CITY OF STOCKTON IS AN EQUAL OPPORTUNITY EMPLOYER

