
invites your interest in the position of

DIRECTOR
OF

HUMAN RESOURCES

The City of Stockton

Filing Date: May 13, 2019

Annual Salary Up to 
$178,398 DOQ

www.stocktonca.gov
SALARY CURRENTLY UNDER REVIEW



A Unique Opportunity

The Organization
The City of Stockton is a full-service, charter city with a Council/Manager form of government. The
City employs nearly 1,700 full-time employees and has a FY 2018-19 annual operating budget of
$630.9 million, which includes a General Fund budget of approximately $229 million.
 
Operating departments include Administrative Services, Community Development, Community
Services (Library and Recreation), Economic Development, Human Resources, Information
Technology, Municipal Utilities, Public Works, Fire and Police. Stockton's organizational culture is
one of high performance, trust and collaboration; and its executive management team is
characterized by highly skilled, experienced leaders.

Stockton’s City Council, City Manager, and Executive Team are committed to a strong and vibrant
community. Stockton has been through the most significant period of change ever experienced in
its 169-year history. With its financial house in order, Stockton is a city better prepared for the
future than perhaps any other city in California. The City of Stockton has a thorough understanding
of its operations, finances and the tools to adjust to economic conditions for decades into the
future. 
 
City Manager Kurt Wilson has a reputation throughout the state and nation as a leader who is
highly supportive of professional development, coaching, mentoring, and building the success of
future generations of public employees. He is committed to ensuring City of Stockton employees
have the tools and training to do high-quality, meaningful work at all levels throughout the
organization. 
 
To grow this team of strong leaders, the City is seeking a dynamic and professional Director of
Human Resources. This leadership role will be a key player in cultivating and leading an
outstanding department to excellence.

The Community 
Located in California’s great Central Valley, Stockton has grown from a community with agricultural
roots to an urban destination with a rich arts and culture scene, fine dining, shopping, sports,
recreation and family activities. 
 
Stockton is the 13th largest city in California with a multi-ethnic and multicultural population of more
than 315,000. It is centrally located with many local natural resources, including thousands of miles
of waterways for recreational and other water activities. The City has many beautiful residential
neighborhoods along waterways and tree-lined streets, and it offers an affordable cost of living with
home prices about one-third the price of Bay Area homes. 
 
For additional information about our community, please visit www.VisitStockton.org.



Director of Human Resources

The Department
The Director of Human Resources is appointed by the City Manager, reports
to a Deputy City Manager, and serves as a member of the City's Executive
Leadership Team. The Director oversees a department staff of approximately
29 FTEs and a budget of over $2.3 million. The Department is responsible for
recruitment and selection, equal employment, job analysis and classification,
compensation and benefits administration, employee training and
development, employee records maintenance, and the negotiation and
administration of agreements with employee organizations. The Director will
develop a plan for the department that is goal-oriented. The plan will include
city-wide initiatives, succession planning, and investing in the development of
existing employees.

This is a growth opportunity for an experienced Human Resources
professional who is committed to public service, thrives in a fast-paced
environment, and places an emphasis on developing collaborative
organizational culture. The ideal candidate will be an excellent communicator
with a big picture focus, who has the skills and experience needed to develop
staff, help the City achieve its vision, and take the organization to the next
performance level. The chosen candidate will also have expertise in labor
and employee relations.
 
The Director of Human Resources is responsible for developing and directing
the implementation of goals, objectives, policies, procedures and work
standards for the department; directing the preparation and administration of
the department's budget; planning, organizing, administering, reviewing and
evaluating the activities of professional, technical and office support staff;
conferring with City management regarding major human resources, equal
employment, or employee relation activities or issues; directing recruitment
and selection activities for permanent and temporary City staff; directing
comprehensive classification, job evaluation, compensation and benefits
administration activities; and representing the interests of the City in
meetings with representative of government agencies, professional and
business organizations, employee organizations, and the public.

Minimum Qualifications
Possess a bachelor's degree from an accredited four-year college or university with major coursework
in business or public administration, industrial relations, or a closely related field and seven years of
management or supervisory experience in multiple areas of the Human Resources function, including
labor relations. These following advanced degrees may substitute on a year-for-year basis, up to a
maximum of three years, for the required work experience: M.S. in Human Resources Management,
M.S. in Industrial/Organizational Psychology, J.D., M.P.A. in Public Administration, or M.B.A. in
Business Administration. Experience in a public agency setting is desirable.

@CityofStockton

@StocktonUpdates



The Applic

Compensation & Benefits

Please visit the City's website and submit an online application, supplemental questions, proof of 
education, resume and cover letter by May 13, 2019.
 
A limited number of the best-qualified candidates — based on the information provided on the 
application and attachments — will be invited to participate in the selection process.
 

Visit www.stocktonca.gov/jobs
For assistance, please email recruitment@stocktonca.gov or call (209) 937-8233.

 THE CITY OF STOCKTON IS AN EQUAL OPPORTUNITY EMPLOYER.

The salary range for this position is negotiable within the range up to $178,398 and will depend on
the qualifications of the successful candidate. This salary is currently under review.
 
The City's excellent benefits program includes, but is not limited to:   

Work Schedule — City of Stockton office hours
and work schedule: 7:30 a.m. to 5:30 p.m.,
Monday through Thursday; 8 a.m. to 5 p.m. on
Fridays, with alternating Fridays off 
Vacation — 188 hours of vacation per year 
Holidays — 12 fixed and 1 floating per year
Sick Leave — 96 hours per year
Health Benefits — City pays a significant
portion of the premium for medical and
hospitalization, dental and orthodontia, vision,
and prescription coverage for employees and
dependents.

Section 125, Flexible Spending Account —
Employees may participate on pre-tax basis for
daycare and medical expense reimbursement.
Retirement — California Public Employees’
Retirement System (CalPERS) with a 2% @ 62
formula for employees new to CalPERS.
Employees considered “classic” members
receive 2% @ 60 benefit formula.  
Deferred Compensation Plan — Available at
the employee’s option
Life Insurance — Policy value of $50,000

For a complete list of benefits offered by the City of Stockton, visit www.stocktonca.gov/benefits.
 
This position is Exempt from Fair Labor and Standards Act (FLSA), does not qualify for overtime
compensation, and is subject to the Fair Political Practices Commission (FPPC) annual filing
requirements. For more information, visit www.fppc.ca.gov.
  
The City requires employees in this position to reasonably respond to emergencies at all times. The 
Director of Human Resources will be required to maintain a primary residence within 45 minutes of City
Hall for a timely response to emergencies and to meet the health, safety and welfare needs of the City.
New employees have up to three months from date of hire to comply with the requirement. Interested
candidates must be willing to adhere to this requirement throughout the duration of employment.

Application & Selection Process


