FACILITIES MANAGER

Annual Salary Up
to $116,705.88
Depending on Qualifications
Filing Deadline: Open Until Filled
www.stocktonca.gov/jobs

A Unique Opportunity
Stockton’s City Council, City Manager, and Executive Team are committed to a strong and vibrant
community. Stockton has been through the most significant period of change ever experienced in
its 171-year history. With its financial house in order, Stockton is a city better prepared for the
future than perhaps any other city in California. Recently ranked the 4th most fiscally healthy large
City in the United States by nonprofit organization Truth in Accounting, the City of Stockton has a
thorough understanding of its operations, finances and the tools to adjust to economic conditions
for decades into the future.
City management is highly supportive of professional development, coaching, mentoring, and
building the success of future generations of public employees, ensuring that City of Stockton
employees have the tools and training to do high-quality, meaningful work at all levels throughout
the organization.
The City Manager and Executive Team are committed to building a management team that
reflects the ethnic and cultural diversity within the greater Stockton community. To grow this team
of strong leaders, the City of Stockton is seeking a dynamic and professional Facilities Manager.

The Public Works Department
The Public Works Department is responsible for Stockton's street
maintenance; street lighting; city fleet maintenance; garbage pick-up;
recycling; engineering planning, design & construction, traffic
planning, engineering & management; development review; and
capital improvement program project delivery.

The Position
This class is responsible for the administration of the City's Facilities Maintenance Section. The
incumbent is responsible for directing the full range of facility services and is required to respond
to a wide variety of operational problems. The incumbent is responsible for formulating policy,
developing goals and objectives, managing staff, providing leadership, administering the Facilities
Maintenance budget, and directing day-to-day activities. This class is distinguished from Deputy
Public Works Director/Operations and Maintenance, which is responsible for the administration of
several assigned programs.

The Ideal Candidate
The City of Stockton is looking for a Facilities Manager who is excited to be a key contributor to
the Public Works Department Operations and Maintenance Section. The ideal candidate
provides excellent customer service, thrives in a fast-paced environment, can anticipate
problems and develops pro-active maintenance systems, provides positive leadership through
staff development, and fosters teamwork, strong work ethics, and collaboration among staff.

Minimum Qualifications
The successful candidate will possess a Bachelor's degree from an accredited college or
university with major course work in business administration, public administration, engineering
construction management, industrial or mechanical engineering, industrial arts, or a closely
related field and four (4) years of management or supervisory experience in the area of
maintenance and custodial care of buildings, and/or facilities. Responsible maintenance and
custodial care of buildings, and/or facilities may be substituted for the education requirement on
a year-for-year basis up to a maximum of two years.

Other Requirements
Must possess a valid California Class C Driver License.

Principal Duties
Directs the operation of the City's Facilities
Section
which
is
responsible
for
maintenance of all City facilities and
equipment;
plans,
organizes,
hires,
supervises, and reviews the work of
supervisors engaged in the construction,
renovation, maintenance and repair of City
facilities.
Plans, schedules and directs through
subordinates activities pertaining to the
craft workers, custodial workforce, HVAC
mechanics, and others in the Facilities
Section.
Inspects property and equipment and
confers with subordinates to determine
condition and alterations or repairs
required.
Estimates materials, time and staff
necessary to complete projects; generates
data for job costing; prepares cost
estimates covering labor and materials.
Determines work that can be performed by
City personnel or obtains bids from
contractors.
Prepares construction specifications for
plans, obtaining advice from engineering
consultants as required.
Supervises contracted projects to verify
adherence to specifications.

Purchases building and maintenance
supplies, machinery, and equipment.
Plans,
develops,
prepares
and
administers the Facilities budget.
Maintains and supervises the inventory
and usage records relative to supplies
and materials.
Recommends
proper
materials,
equipment and methods to be utilized in
maintaining and/or constructing City
structures and equipment.
Reviews production records and time
cost statistics; confers with supervisors
to ensure adherence to standards and
to locate areas of inefficient operation.
Directs the selection, supervision,
performance evaluation, and discipline
of Section staff, and provides for their
training and development.
Confers
with
management
to
recommend modification, renovation
and maintenance concerns, such as
production, methods, and procedures to
increase efficiency.
Reviews departmental operations and
recommends changes to management.

Compensation & Benefits
The annual salary range for the Facilities Manager position is $89,115.88 to $114,417.57
depending on qualifications.
The City's excellent benefits program includes, but is not limited to:
Work Schedule — A City of Stockton 9/80
work schedule: 6:30 a.m. to 4:00 p.m., Monday
through Thursday; 6:30 a.m. to 3:30 p.m. on
Fridays, with alternating Fridays off
Vacation — 120 hours of vacation per year
Holidays — 13 fixed and 1 floating per year
Sick Leave — 96 hours per year
Health Benefits — the City pays a significant
portion of the premium for medical and
hospitalization, dental and orthodontia, vision,
and prescription coverage for employees and
dependents, and offers a choice of four plans.

Section 125 (Flexible Spending Account) —
Employees may participate on pre-tax basis
for daycare and medical expense
reimbursement.
Retirement — California Public Employees’
Retirement System (CalPERS) with a 2% @
62 formula for employees new to CalPERS.
Employees considered “classic” members
receive 2% @ 60 benefit formula.
Deferred Compensation Plan — Available at
the employee’s option.
Life Insurance — Policy value of $50,000.

For a complete list of benefits offered by the City of Stockton, visit www.stocktonca.gov/benefits.
This position is Exempt from Fair Labor and Standards Act (FLSA), does not qualify for overtime
compensation, and is subject to the Fair Political Practices Commission (FPPC) annual filing
requirements. For more information, visit www.fppc.ca.gov.
The City of Stockton requires employees in this position to reasonably respond to emergencies at
all times. Employees will be required to maintain primary residence within 45 minutes of City Hall
in order to timely respond to emergencies and meet the health safety and welfare needs of the
City. New Employees have up to three (3) months from date of hire to comply with the
requirement. Interested candidates must be willing to adhere to this requirement throughout the
duration of employment.

Application & Selection Process
Please visit the City's website and submit an online application, proof of education, resume,
and cover letter by 5:30 p.m., Thursday, June 3, 2021.
A limited number of the best-qualified candidates — based on the information provided on
the application and attachments — will be invited to participate in the selection process.

Visit www.stocktonca.gov/jobs
For assistance, please email recruitment@stocktonca.gov or call (209) 937-8233.
THE CITY OF STOCKTON IS AN EQUAL OPPORTUNITY EMPLOYER.

